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AGREEMENT
This Agreement made and entered into this- 
1986 between Superfresh Stores, Inc,, Virginia,J eferred to as "Empl
A —  day of- f y ^
o  f  a  V > * Q / 4  f  r t  n  n  T7-rr\ n  1
and United Food and Commercial Workers Union, Local 278, chartered by the 
United Food and Commercial Workers International Union, AFL-CIO, referred 
to as "Union", wherein both parties agree in good faith to abide by the 
provisions set forth,
business, including, but not limited to, the planning, direction and 
control of the work force, the right to Introduce new or improved methods 
or facilities, and the right to establish and maintain reasonable rules 
and regulations covering the operations of the stores, shall repose exclu­
sively in the Employer and its appointed representatives, except as 
otherwise provided in this Agreement,
exclusive bargaining representative for the employees employed by the 
Employer in its stores, excluding Guards and Supervisors as defined in 
the Labor Management Relations Act of 1947 as amended, in the counties 
and cities in the state of Virginia listed in Schedule C, The Employer 
further agrees not to enter into any agreement with any employee indivi­
dually or collectively or other organizations which in any way violates 
the terms and provisions of this Agreement,
establish a new food store, or stores, within the territories described 
in paragraph 2,1, this Agreement shall apply to such new store or stores. 
In the event the Employer engages in Department or Discount type stores, 
then the Employer and the Union shall negotiate as to the terms for wages, 
hours and working conditions for employees working in such stores,
of the Employer covered by this agreement who are members of the Union 
in good standing and those who are not members on the effective date 
of this Agreement shall, on the thirty-first (31) day following the 
effective date of this Agreement, become and remain members in good 
standing in the Union, It shall also be a condition of employment that 
all employees covered by this Agreement, hired on or after its effective 
date, shall, on the thirty-first (31) day following the beginning of 
such employment, become and remain members in good standing in the Union, 
For the purpose of this section, the execution date of this Agreement 
shall be considered as the effective date.
ARTICLE 1
MANAGEMENT AUTHORITY
1,1 The authority and responsibility for the management of the
ARTICLE 2 
RECOGNITION
2.1 The Employer hereby recognizes the union as the sole and
2.2 The Employer further agrees that if the Employer should
ARTICLE 3 
UNION SECURITY
3,1 It shall be a condition of employment that all employees
3.2 The application of Section 3.1 above is deferred in any 
jurisdiction where the Union Shop is not permitted by law, except for the 
purpose of representation unless and until such law is declared un­
constitutional or is repealed or otherwise becomes inoperative as to the 
operations of the Employer.
3.3 .The Employer will notify the Union, in writing, within sixty (60) 
days from the date of employment, reinstatement, or transfer into the 
bargaining unit of any employee, of the name, home address, store, social 
security number and Job classification. Upon termination of an employee 
for any reason, the Employer will notify the Union within thirty (3 0 ) days, 
in writing of such termination.
3.4 If and when agency shop is legal, the parties agree to meet and 
discuss same.
3.5 In the interest of promoting cooperative relations, the Store 
Manager shall introduce each new employee in his store to the Union Store 
Steward within one week after the new employee reports to work. Stewards 
shall give the new employee a copy of the contract and shall explain its 
operations.
The Shop Steward may answer any questions the new employee asks him, 
may request the new employee to Join the Union and may make arrangements 
for the new employee to become a member.
ARTICLE 4
HOURS, OVERTIME AND WORKING'CONDITIONS
4.1 The basic work week for full time employees shall consist of forty- 
(40) hours exclusive of lunch and/or supper periods, to be worked in five 
(5) days not to exceed eight (8) hours, Monday through Saturday.
4.2 The definition of a part time employee is one who works less than 
forty (40) hours per week. . Part time employees shall be scheduled a 
minimum of twelve (12) hours per week provided that they are available to 
work said hours on a regular and continuing basis. The twelve (12) hour 
minimum does not apply to probationary employees, courtesy clerks, 
students or employees working other jobs.
Part time employees shall be paid overtime at the rate of time and one- 
half (1-1/2) for work in excess of the weekly hours designated for full 
time employees in Article 4, Section 4.1.
4.3 The Employer reserves the right to schedule meal periods of not 
less than thirty (30) minutes nor more than one (1) hour, not before three 
(3) hours of work nor later than five (5) hours of work. Any employee 
instructed to work and who works his meal period shall receive pay for that 
period at time and one-half (1-1/2) the regular rate of pay. The Employer
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shall provide a designated lunch and break area with table and chairs if 
there is adequate space available.
H.H During weeks in which holidays are observed, the basic work week 
shall consist of thirty-two (32) hours for full time employees.
4.5 The Employer may establish as many shifts as necessary and the 
starting time of such shifts shall be optional with the Employer. It is 
agreed, however, that there will be no split shifts.
4.6 Overtime shall be worked at the designation of the Employer where 
necessary, however, it is agreed that overtime shall be paid for all hours 
worked in excess of the specified hours for the work day or work week as 
provided for in this Article, but in no case will overtime be paid on 
overtime.
4.7 Part time employees who report for work pursuant to instructions 
and are not given work shall be paid for (our (4) hours.
4.8 Full Lime employees reporting for work at their scheduled time or 
on instructions from their Employer shall be guaranteed eight (8) hours for 
such day at the straight time rate of pay for the employee's scheduled work 
days and four (4) hours with pay for non-scheduled days at the overtime 
rate of pay.
4.9 The Employer agrees to post a work schedule in ink by 6:00 p.m.
Friday for the following week with the employees' names listed by seniority
wilhin classification. It shall specify starting and quitting times and 
regular days off. The schedule shall contain the employees full name and 
shall have the scheduled hours of the week totaled at the end of the column. 
The schedule for the night crew and those scheduled off on Saturday must be 
posted prior to the end of those employees' scheduled shift on Friday of
the week preceding the week for which the schedule is effective. The
schedule for all full time employees specifying the starting and finishing 
times and regular days off shall not be altered after it is posted except 
with approval of the employee. A seven (7) day notice must be given in 
order for a full time employees scheduled day off to be changed. The 
schedule for a part time employee may be changed by notification to the 
employee prior to store closing the previous day.
A part time schedule shall be complete and reflect the anticipated 
basic need of the store's requirement for that week.
Work to be performed on Sundays or holidays shall be rotated among 
volunteers with due consideration being given to job classfications and 
fitness for the work required. In the event sufficient volunteers are not 
available for Sunday or holiday work, assignments of Sunday or holiday work 
shall be mandatory upon employees in the inverse order of seniority. If 
two or more employees are scheduled to work on a Sunday or holiday, the 
employees with the greatest seniority within classification will be 
offered the schedule calling for the greatest number of hours. Sunday and 
holiday work shall be compensated at time and one-half (1-1/2) for full 
time and one dollar ($1.00) premium per hour for part time.
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When a full time grocery employee leaves the store and/or company and 
is replaced, the senior part time employee will be promoted to fill that 
full time position.
4.10 All full time employees shall be given a fifteen (15) minute rest 
period in each half day approximately in the middle of each shift. Any part 
time employee who works as many as four hours shall be entitled to one (1) 
fifteen (15) minute rest period.
4.11 The Employer agrees that in the event of temporary transfers 
from one town/city to another, to reimburse the employee for increased 
transportation costs on the basis of fifteen cents ($.15) per mile. If 
overnight stay is required, arrangements will be made, in advance, between 
the Employer and the employee.
4.12 If an employee is required to work in more than one store in the 
same day, the expense for necessary transportation shall be borne by the 
Employer and the time required for such travel between stores shall be 
considered as time worked and paid for as such.
4.13 If a physical examination or health permit is required, the 
expense of the examination or health permit shall be borne by the Employer. 
In the event the facility is available only during the employee's scheduled 
hours, the time spent not in excess of two (2) hours shall be paid by the 
Employer at the straight time rate of pay. The foregoing sentence applies 
only to employees who have been employed by the Employer sixty (60) days or 
more.
4.14 All linen, including caps, store coats or aprons required to be 
worn by the employee or rainwear, shall be furnished and laundered by the 
Employer. However, where dacron or similar type uniforms are furnished to 
employees, such uniforms shall be laundered by the employee.
4.15 Notices concerning Union business will be posted in a designated 
location in the stores-after approval by the Employer.
4.16 The Union agrees to furnish the Employer one (1) store card 
and/or decal for each store. Such card or decal shall remain the property 
of and shall be surrendered to the Union upon demand.
4.17 No employee shall suffer a reduction in hourly wage rates by any 
provision of this agreement.
4.18 Any full time employee who is laid off due to discontinuance of 
a job, store closing or reduction in force shall be entitled to five (5) 
days' notice or five (5) days pay in lieu thereof.
4.19 The Employer shall maintain two (2) first aid kits fully 
equipped in each store.
4.20 The guarantees provided for in this agreement are contingent 
upon there being no emergency condition, such as fire, floods, or other 
Acts of God, strikes, or conditions beyond the control of the Employer 
which prevent or interfere with the normal operation of the business.
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4.21 Time spent at legal proceedings, at the request of the Employer 
or Employer Counsel, shall be compensated';for at the straight time rate. 
Such compensation shall also be paid for time spent at legal proceedings to 
which the employee is subpoenaed to give testimony for the benefit of the 
Employer, provided the employee has given the store manager prompt notice 
of the subpoena. Such hours shall not be considered as time worked in the 
computation of daily or weekly overtime unless it is part of the regularly 
scheduled work week.
4.22 No employee shall be given a polygraph (lie detector) test, 
unless the Union agrees in writing.
4.23 No employee shall be held responsible for any checks cashed 
unless said checks are cashed in violation of the Employer's rules and 
regulations which have previously been given to the employee in writing.
4.24 No employee may be held responsible for cash register overages 
or shortages unless he is given the privilege of checking the change and 
daily receipts upon starting and completing the work shift.
4.25 When more than one employee works from one cash drawer or office 
cash drawer, no employee shall be held responsible for cash shortages.
ARTICLE 5
WAGES AND JOB CLASSIFICATIONS
5.1 It is understood and agreed that the rates of pay provided for in 
Schedule A, attached hereto and made a part thereof, are minimum rates.
5.2 The Apprentice Meat Program shall be three (3) years as provided 
in the wags rate Schedule "A". Apprentices are employees whose duty shall 
be to cut meat at least twenty-five percent (25%) of the time, among other 
duties in servicing the Meat Department. At the completion of three (3) 
years of service, an Apprentice will be tested jointly by the Union and the 
Employer and if he qualifies he shall be classified as a Journeyman Meat 
Cutter. Should he fail to qualify, he may request that he be given another 
examination at the end of six (6) months from the first examination date, 
etc.
5.3 A night premium of thirty-five cents ($.35) per hour in addition 
to their regular hourly rates shall be paid to all employees working 
between the hours of 11:00 p.m. and 5:00 a.m. for the actual hours worked 
between 11:00 p.m. and 5:00 a.m.
Any full time night crew employee who desires day work may request 
same within his store by written request to the Personnel Department. 
Consideration will be given on a seniority basis and ability to perform the 
work.
5.4 When more than one Meat Departmer'' employee is employed on the 
night shift, one (1) employee shall be design ced as the employee in charge 
and shall receive an additional premium of two dollars ($2.00) per shift, 
or ten dollars ($10.00) per week, whichever is greater.
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When more than one grocery employee is employed on the night shift, 
one (1) employees shall be designated as the employee in charge and shall 
receive an additional premium of three dollars ($3.00) per shift or fifteen 
dollars ($15.00) per week, whichever is greater. The night crew captain in 
24-hour stores shall receive an additional ten dollars ($10.00) per week.
5.5 The Employer agrees to furnish each employee copies of pay 
vouchers or time records each week. Duplicate copies of pay vouchers or 
time records shall be available in the stores for a reasonable length of 
time. The Union agrees that neither its representatives nor members will 
engage in Union activities on the Employer's time or premises, provided, 
however, the representatives of the Union shall have access to the stores 
for the purpose of conducting routine business and to see that the 
provisions of this Agreement are being complied with.
5.6 Full time Head Meat Cutters, Head Cashiers and Produce Managers 
will be assigned in all stores. Assistant Managers, where designated, 
shall be full time. Deli Managers may be designated by the Employer. 
Employees relieving the Department Heads (other than Meat Department) 
shall receive the Department Head's rate of pay for each three (3) days or 
more of relief in the regular work week. Employees relieving the manager 
shall receive the salary of the regular Store Manager with a maximum of 
four hundred and seventy five dollars ($475.00). This rate shall be 
adjusted if and when the store manager's base salaries are adjusted.
5.7 Employees shall have a minimum of ten (10) hours off between the 
ending of their schedule and the starting of their next schedule, unless 
agreed to between the employee and the manager and in this event the time 
shall be eight (8) hours. Any employee who works during the eight (8) or 
ten (10) hour period shall be paid for such time at the rate of time and 
one-half (1-1/2).
5.8 Employees shall be at their stores ready for work at their 
scheduled starting time, otherwise they are reporting late. They will 
remain at their work until their scheduled quitting time. Employees shall 
be paid for all time worked. There shall be a time clock in each of the 
Employer's stores for the purpose of recording time worked. The Employer 
and the Union agree that a proven violation of established time clock 
rules, including working before punching in or after punching out, may 
subject such an employee to disciplinary action up to and including 
discharge. Furthermore, all time during which an employee is suffered or 
permitted to work or is required to be on duty on the Employer's premises 
at a given work place shall be considered hours worked and recorded on the 
time cards.
5.9 The duties of Courtesy Clerks shall be limited to sorting, 
bagging and packaging sold merchandise, carrying and loading sold 
merchandise, sweeping and cleaning the parking lot, returning shop­
ping carts to the store, filling bag racks, cleaning areas around and 
in front of the checker lanes, cleaning windows, and sorting and 
racking of bottles, sweeping the sales floor, cleaning spillages on 
the sales floor, handling register returns, check prices for cashiers 
and clean restrooms. Courtesy Clerks shall have preference to fill 
openings for regular part time clerks based on seniority and 
qualifications.
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5.10 The Employer shall post in each of its stores a notice to the 
employees signed by an authorized Employer representative advising all 
employees of the duties of Courtesy Clerks and stating that'the duties are 
restricted to the above only.
Upon the first violation of this Section, the Courtesy Clerk in the 
store involved shall be paid the applicable part time rate for all 
hours worked in the week or weeks in which the violation occurred 
including hours worked in performance of Courtesy Clerk Duties.
Upon a second violation in the same store, all Courtesy Clerks in the 
store involved shall be paid double the applicable part time rate for 
all hours worked in the week or weeks in whioh the violation occurred, 
including hours worked in performance of Courtesy Clerks duties.
Upon a third violation the store involved shall lose the right to hire 
employees in the Courtesy Clerk classification for the duration of 
this Agreement.
5.11 All other conditions and benefits established in the present 
Agreement between the Company and the Union shall apply to the Courtesy 
Clerks except as noted in the applicable paragraphs within this contract 
including provisions for Courtesy Clerks on Wage Schedule.
ARTICLE 6 
Seniority
The seniority provisions of this article shall be applied in the same 
manner as the seniority articles in the respective parties' collective 
bargaining agreements prior to the execution of this collective bargaining 
agreement.
6.1 Seniority for the purpose of this Agreement shall be calculated by 
continuous service from the last date of employment (except as otherwise 
provided). Separate seniority lists for all full time Grocery, full time 
Meat Department employees, part time Grocery and part time Meat Department 
employees shall be set up by the Employer and shall be furnished to the 
Union upon request.
t
6.2 The Employer recognizes the principle of seniority as being one in 
which the movement of an employee from one job to another through 
promotion, layoff, recall after layoff is affected. Decisions shall be 
based primarily on skill and ability, but when these are reasonably equal, 
the employee having the greatest seniorarty shall receive the preference.
6.3 Seniority shall be on a store by store basis. In the event of 
layoffs or reductions in the work force, employees shall exercise their 
seniority within the store except as hereinafter outlined:
In the event of store closing, employees on the payroll as of the date 
of the signing of this Agreement and who have reached the top rate of pay 
within their respective wage progressions shall be able to exercise their 
seniority over the junior employee within the city first, and the zone 
second, at an hourly rate of $5.00 per hour and their current benefit level, 
and shall progress to the next highest bracket on the new hire scale after 
six months from date of transfer and progress one bracket each six months 
until they reach the top of the scale ($6.25).
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In the event of a store closing due to a replacement store being 
opened, the employees shall be transferred into the replacement store at 
their rates of pay and benefits.,
6.4 In all layoffs the ordinary rules of seniority shall prevail with 
due consideration being given to the job classification, fitness for the 
work involved, and the practicability of applying the rules of seniority in 
the particular case. Employees laid off for periods of less than one (1) 
year shall have preference to reinstatement in the reverse order. The ser­
vice record of such reinstated employees shall not be interrupted. Sick­
ness does not count as layoff. A full time employee shall have seniority 
over a part time employee to the extent that a full time employee who is 
laid off in order of seniority may claim a part time schedule calling for a 
reduction of hours provided due consideration is given to job classification 
and to fitness to perform the work involved. Part time employees shall have 
seniority over other part time employees under the same conditions.
Before a journeyman Meat Cutter can be reduced to part time or laid off 
within the store, all apprentices must be laid off within the store. Where 
the application of this provision creates a hardship or operational problem 
the Union agrees to discuss and resolve the problem,
6.5 Seniority and the employee's ability to perform the work shall be 
given consideration in regard to promotion within the bargaining unit. If 
the employee fails to qualify within a reasonable time for the upgraded posi­
tion he or she will be afforded the opportunity to return to his or her 
former classification without loss of seniority. The Employer will notify 
the Union of all promotions to Department Head Classification.
6.6 Full time employees to be reduced to part time may exercise their 
right to a complete layoff without prejudice to their right to recall.
When a full time employee is involuntarily/voluntarily reduced to part time 
he shall continue to accrue seniority as though he was still full time.
6.7 A Meat Department employee laid off or reduced to part-time out of 
his seniority turn shall receive pay for all time lost, provided the layoff 
or reduction is not at the employee's request. Likewise, any part time em­
ployee who has requested full time in accordance with this paragraph, and 
who is bypassed in seniority when a full time opening occurs shall be paid 
for all lost earning opportunity provided the bypass was not at the request 
of the employee. It is further provided that the matter must be brought to 
the attention of the Personnel Department in writing within ten (10) days
in the case of a layoff and within thirty (30) days in the case of a reduc­
tion to part time or bypass in promotion to full time,
6.8 Any employees transferred into the store from any other part of 
the Company shall retain their last employment date for the purpose of com­
puting benefits, but their seniority date shall be otherwise established as 
of the day they commenced working in the store,
6.9 Part time employees desiring full time work and lower classified 
food employees desiring to be upgraded in classification shall be given 
preference for such work in accordance with the following procedure,
Employees who have completed a minimum of two (2) years of service and 
who desire upgrading as described above shall notify the Employer in writing 
with a copy to the Union, during the perids March 1st to March 21st and Sep­
tember 1st to September 21st each year. Such letters shall remain valid for 
eighteen (18) months.
The first consideration for any such vacancies shall be given to employ­
ees with a current request in order of the mployee's seniority with ability 
to do the work to be considered.
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Only requests for permanent classification change shall be valid and 
failure to be available thereafter for such work for a period of twenty-six 
(26) weeks after obtaining such status, except for reasons beyond the 
employee's control, shall be barred from future requests for a period of 
twelve (12) months.
Failure to accept an offer of such work in the store shall result in 
removal of the employee's request for the balance of that six (6) month 
period, but it shall not bar the employee from future requests.
Part time employees who are promoted to full time will receive credit 
for time worked on the basis of forty (40) hours being equivalent to one (1) 
week, for wage rates only.
The Employer and the Union agree to exchange a list of part time 
employees requesting full time jobs during the months of January and July 
of each year. The list will contain the employee's name, social security 
number, store number, and the date the letter was received by their 
respective office.
6.10 The Union shall be notified of all full time openings.
ARTICLE 7 
VACATIONS
7.1 Full time employees with one (1) or more years of continuous 
service shall be granted vacations as follows:
Annual Vacations Pro Rata Vacation on Termination
One (1) week uninterrupted 
after one (1) year
Two (2) weeks uninterrupted 
after three (3) years
Three (3) weeks after 
seven (7) years
1/12 week for each additional 
month
2/12 week for each additional 
month
3/12 week for each additional 
month
7.2 Employees discharged for proven or acknowledged dishonesty shall 
not be entitled to any vacation pay.
7.3 An employee who has earned three (3) weeks of vacation is entitled 
to take as least two (2) weeks uninterrupted with the remaining period to 
be taken at a time convenient to both the Employer and employee. Employees 
who have good and sufficient reason to take their three (3) weeks 
uninterrupted vacation must request same in writing sixty (60) days prior 
to the date the vacation is to be taken. Such requests are subject to 
approval by the Employer.
7.4 Employees must work thirty-nine (39) weeks during the vacation 
year to qualify.
7.5 Vacation time shall be computed from date of employment or 
anniversary of vacation eligibility date, and shall be taken at a time 
convenient to both the employee and the Employer, and shall be paid at the 
rate of pay in effect at the time the vacation is taken. An employee who 
is absent from work for less than thirteen (13) weeks during his 
anniversary year shall receive his full vacation allowance, but if absent
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for reasons other than illness or for illness for more than thirteen (13) 
weeks, in the case of Workmen's Compensation cases for more than six (6) 
months, he shall receive one-twelfth (1/12th) his vacation entitlement for 
each full month worked during the anniversary year. The vacation schedule 
shall be available on request by an employee.
7.6 When a holiday designated in Article 8, paragraph 8.1 or 8.2 
occurs during the full time employee's vacation, the employee shall be 
entitled to an extra day's vacation, or cash in lieu thereof, based on 
straight time pay for an eight (8) hours work day.
7.7 Seniority of employees 3hall be the governing factor in selection 
of vacation dates, subject to the requirements of business and vacation 
eligibility dates. Vacations not taken prior to April 15th shall be 
selected and a schedule posted by April 15th of each year. No vacation date 
shall be altered except in the case of an emergency beyond the control of 
the Employer or employee, and then only by mutual agreement between the 
Employer and the employee.
7.8 Vacation pay is to be paid to the employee prior to the date the 
vacation begins.
7.9 Part time employees shall be entitled to a one (1) week vacation 
on the anniversary date of their employment pro-rated on the basis of the 
average straight time hours worked during the preceding year.
7.10 When a holiday designated in Article 8, paragraph 8.1 or 8.2 
occurs during a part time employee's vacation, he shall be paid as provided 
in Article 7, paragraph 6.
7.11 Part time employees who change to full time will receive credit 
for the vacation earned based on date of hire.
7.12 Full time employees changing to part time will continue their 
original vacation anniversary date and will receive part time vacation on 
the basis of average hours worked during the vacation year. The original 
employment date will be the basis for determining eligibility for 
vacation.
7.13 Holiday weeks will not be blocked out as not available as 
vacation weeks.
8.1 The Employer agrees that the following shall be holidays. When 
a holiday falls on a Sunday, the following Monday shall be observed:
8.2 Part time employees hired after ratification shall be entitled to 
the holidays as outlined in 8.1 after the completion of one (1) years 
service.
Such holidays shall be paid on the basis of five (5) hours pay for part 
time and eight (8) hours pay for full time.
ARTICLE 8 
HOLIDAYS
New Year's Day 
Memorial Day 
Independence Day
Labor Day 
Thanksgiving Day 
Christmas Day
8.3 Work schedules shall not be changed for the purpose of avoiding 
holiday pay.
8.H Full time employees shall be granted holiday pay based on an eight 
(8) hour day.
8.5 To receive the aforementioned holiday pay, an employee shall be 
at work on the working day preceding and following such holiday, except for 
those on vacation or absence approved by the Store Manager. Holiday pay 
shall be given an employee who is prevented from working on his scheduled 
day before or his scheduled day after the holiday because of illness to the 
employee, or the employee's wife, husband or child of such a serious 
character as to require the employee to remain away from work. This 
seriousness must be attested to by a physician. Holiday pay shall be 
granted to an employee who does not work his scheduled day before or his 
scheduled day following the holiday in the event the employee's absence is 
caused by a verified accident. Provided, however, that in all events the 
employee must work at least one (1) day during the week in which the holiday 
falls in order to qualify for holiday pay.
8.6 All part time employees who are eligible for holiday pay with the 
Employer shall be paid five (5) hours holiday pay at the straight time 
hourly rate provided one of the holidays listed in Paragraph 8.1 above 
falls on a day he or she would normally be scheduled to work provided such 
employee works his or her scheduled day before and his or her scheduled day 
after such holiday, Sundays excepted. Work schedules shall not be changed 
for the purpose of avoiding holiday pay. To be eligible for the holiday pay 
the employee must work at least one day during the holiday week. When an 
employee is scheduled to work only one (1) day in a week, and the holiday 
falls on that day, the one day requirement shall be waived.
8.7 Part time employees with one or more years of continuous service 
regardless of whether they are normally scheduled to work on the day that 
the holiday falls shall receive holiday pay for five (5.) hours provided the 
employee works his last scheduled work day before and scheduled work day 
after the holiday. To be eligible, for the holiday pay the employee must 
work at least one day during the holiday week. When an employee is 
scheduled to work only one day in a week, the one day requirement shall be 
waived.
8.8 There shall be no pyramiding of overtime and/or premium pay.
8.9 Stores will close by 7:00 p.m. on Christmas Eve.
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ARTICLE 9 
LEAVES OF ABSENCE
9.1 DISABILITY LEAVE A regular employee shall be granted disability 
leave for the period of illness, accident or injury up to twelve (12) 
months. Such illness, accident or injury and the seriousness thereof shall 
be attested to by a physician. However, in the event such employee is 
unable to return to work at the expiration of his leave period, he may 
request an additional twelve (12) month leave if he submits satisfactory 
medical evidence that he will be able to return to his regular duties 
within the additional said period. The employee shall advise the Employer 
as to his or her medical progress at such reasonable intervals as the 
Employer and the nature of the disability would dictate. If the period of 
absence is in excess of thirty (30) days, the employee shall give at least 
seven (7) days' notice of his or her intention to return to work unless said 
notice is waived by the Employer. The Employer may require a full or 
partial (dependent upon the availability of work and job requirements) 
medical release from the employee's doctor prior to the employee's return 
to work.
9.2 FUNERAL LEAVE In the case of a death in the immediate family 
(namely the death of a parent, grandparent, spouse, child, stepchild, 
brother, sister, or parent-in-law, sister-in-law, brother-in-law, son-in- 
law, daughter-in-law) of any employee requiring the employee's absence 
from his regularly scheduled assignments, the employee shall be granted 
leave of absence with pay up to three (3) days. When an employee's normal 
time off falls within the three (3) day period, he shall be reimbursed for 
the portion of time normally scheduled for work.
9.3 UNION ACTIVITY LEAVE The Employer agrees that any member of the 
Union employed by the Employer during the period of this Agreement who is 
elected to permanent office in the Union or is assigned by the Union to any 
Union activity necessitating leave of absence shall be granted such leave 
of absence and shall, at the end of the term in the first instance or at the 
end of his mission in the second instance, be given reemployment at his 
former wage rate, plus any increase or less any reduction that may have 
become effective during his absence.
The maximum period of absence for employees will be one (1) year.
9.4 JURY DUTY LEAVE Employees actually summoned and serving on 
juries will be granted time off when needed for actual jury duty and will 
receive the difference between their straight time basic weekly pay and the 
amount received while on jury duty, except such jury duty pay which they 
receive while serving on their regularly scheduled day off. During the 
time they’are serving on said juries, schedules shall be arranged to 
provide a shift ending nine (9) hours after the time the employees are 
required to report for such service. An employee who is dismissed from 
such service sufficiently early to enable him to work two (2) hours or more 
of his scheduled shift shall report to his store to complete his shift. 
This obligation on the part of the Employer shall be limited to thirty (30) 
days in each calendar year.
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9 5 V O T IN G TlnE I,GAvh': Du ig General Election, employees shall 
be granted time off to vote, with pay, but not more than two (2) hours, 
provided the employee is registered to vote and the time off is necessary.
9.6 MILITARY SERVICE LEAVE The Employer will comply with the 
applicable laws of the United States concerning the reemployment of 
persons leaving the military service of the United States. Because the 
schedule of progressive wage rates provided for by Schedule "A" hereof 
depends upon actual experience on the job, a person re-employed pursuant 
to this Article shall, for the purposes of Schedule "A", be credited only 
with the months of actual payroll service. A person so re-employed shall 
be paid at the current rate for the appropriate job classification based 
upon his actual job experience. At the time an employee leaves for .. 
military service, he shall receive whatever, vacation pay is due him.
Employees, full time or part time, who serve in the National Guard 
or Military Reserve Units which require annual training shall be granted 
the necessary leave without pay to fulfill the annual training requirements 
of the unit in whihc they serve. Such employee shall give the Employer 
two (2) weeks prior notice.
9.7, OTHER LEAVES Approved leave of absence for reasons other than 
those above shall not interrupt an employee's service record.
ARTICLE 10 
HEALTH PLAN
10.1 For Grocery Department Employees, the Employer will contribute 
to the Central Virginia U.F.C.W. & Subscribing Employers Welfare Fund for 
all employees on the payroll as of the date of ratification (and part time 
employees who have completed nine (9) months of service, the sum of eighty 
five cents ($.85) per hour.
10.2 For those Grocery Department Employees who have not completed 
nine (9) months service and for those employees hired after ratification, 
the Employer agrees to contribute $170.00 per month for each full time 
employee and $34.00 per month for each part time employee actively on the 
employer's payroll. Contributions for part time employees shall commence 
the first of the month following the completion of twelve (12) months 
continuous service. These contributions shall be made to the Central 
Virginia UFCW 4 Employers Health and Welfare Fund.
10.3 Hours paid shall include paid hours of vacation, holidays, and 
other hours of leave paid for by the Employer, Such contributions shall 
be made to Central Virginia U.F.C.W. and Subscribing Employers Health and 
Welfare Fund or any successor created by merger or consolidation, and shall 
be made on or before the twentieth (20) day of each month, for the preceding 
calendar month. Upon payment of the contributions, the Employer will report 
to the Union and the Trust Fund, all hours paid all employees for which con­
tributions were required during the preceding month, In accordance with the 
foregoing method of determining contributions payablef such report will be 
made in a manner prescribed by the Trustees,
10.4 The contributions provided for in the Section shall be for the 
purpose of providing such benefits for eligible employees and other eligi­
ble persons as determined from time to time by the Trustees of the afore­
said Trust Fund pursuant to the terms of a Trust Agreement and Declaration 
of Trust known as the Central Virginia U.F.C.W. and Subscribing Employers' 
Health and Welfare Fund. This shall constitute the Employer's acceptance 
of the Agreement and Declaration of Trust and any amendments thereof.
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10.5 Courtesy Clerks shall receive optical and dental benefits only.
10.6 The Employer agrees to make contributions in amounts as may from 
time to time be determined by the Board of Trustees of the above fund so as 
to maintain current and existing benefits and provide an adequate financial 
reserve.
Any change in contribution shall be preceded by a thirty (30) day 
written notice from the Board of Trustees to the Employer.
10.7 For Meat Department Employees, the Employer will contribute to 
the Carolina Virginia U.F.C.W. and Employers Health and Welfare Fund the 
sum of $108.00 full time and thirty cents ($.30) per hour for part time 
employees who have completed nine months service.
10.8 For Meat Department Employees who have not completed nine months 
service and for those employees hired after ratification, the Employer 
agrees to contribute to the Carolina Virginia and Employer's UFCW Health 
and Welfare Fund the amount as indicated in 10.7 of this article. The 
contribution shall increase to $112.00 per month for full time employees 
effective 1-1-87.
Contributions for part time employees shall commence the first of the 
month following the completion of twelve (12) months service.
10.9 The first day of the calendar month immediately following 
completion of four (4) consecutive calendar weeks (128 hours) for full 
time employees and from the first of the month after twelve (12) weeks
of employment in which a part time employee works some hours; the Employer 
shall contribute for each eligible employee to the Carolina Virginia 
Health and Welfare Trust Fund established pursuant to the Health and 
Welfare Trust Agreement entered into by the parties hereto for the purpose 
of providing Health and Welfare benefits. The Health and Welfare Trust 
shall continue to be a jointly administered Employer and Union Trust Fund.
10.10 Contributions to the Trust Fund shall be discontinued as of the 
first of the month following:
a. A layoff or leave of absence of ninety (90) calendar days or more 
except as otherwise provided below.
b. The employee's ceasing to be an eligible employee due to his 
failure to work an average of thirty-two (32) hours or more per 
week for four (4) consecutive calendar weeks (128 hours).
10.11 Contributions to the Trust Fund shall be continued under the 
following conditions:
a. In case of a non-work accident, s^x (6) months' contribution 
following the month in which the employee incurred the accident.
b. In case of pregnancy, six (6) months contribution after the month 
in which the employee begins her pregnancy leave of absence.
c. In case of illness, six (6) months contribution following the 
month in which the illness occurs.
d. In case of compensable injury, contribution shall be continued until 
the Virginia Industrial Commission makes its determination.
10.12 The Employer agrees to make contributions in amounts as may 
from time to time be determined by the Board of Trustees of the 
above fund so as to maintain current and existing benefits and provide 
an adequate financial reserve.
Any change in contribution shall be preceded by a thirty (30) day 
written notice from the Board of Trustees to the Employer.
ARTICLE 11 
PENSION PLAN
11.1 For Grocery and Meat Department Employees hired after May 11, 
1986, the Employer agrees to contribute to a jointly administered-Trust 
Fund the sum of fifteen cents ($.15) per hour for all hours paid up to 
forth (40) hours a week, for all employees in the bargaining unit herein 
described. Hours paid shall include paid hours of vacation, holidays and 
other hours of leave paid for by the Employer, excluding Courtesy Clerks. 
Courtesy Clerks who have completed twelve (12) months of service or who 
have been promoted, shall have contributions made on their behalf 
retroactive to their date of hire.
11.2 The Pension Fund and Plan shall be governed by a Board of 
Trustees consisting of equal numbers to be designated by the Employer 
and the Union.
11.3 It is understood and agreed that the Pension Fund referred to 
herein shall be such as will continuously qualify for approval by the 
Internal Revenue Service, so as to allow the Employer an income tax 
deduction for the contribution paid hereunder.
11.4 It is agreed that the Pension Plans shall^provide that it be 
mandatory that each employee covered by this Agreement shall retire not 
later than the first (1st) day of the month following his or her 
seventieth (70th) birthday.
11.5 It is agreed that all questions involving pensions not 
specifically set forth herein shall be determined by the provisions of this 
Agreement and Declaration of Trust governing the Plan.
11.6 An Employer, at its discretion, may or may not be required to 
designate a representative on the Board of Trustees, but in any event the 
Employer agrees to be bound by all the decisions made by the Trustees in 
accordance with the Declaration of Trust.
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11.7 For all Grocery Employees hired prior to May 11, 1986, the 
Employer agrees to contribute to a Jointly administered Trust Fund to 
be known as the United Food and Commercial Workers Pension Plan the sum 
of forty cents ($.40) per hour for all hours paid up to forty (40) hours
a week, for all employees in the bargaining unit herein described and for 
probationary employees. Hours paid shall include paid hours of vacation, 
holidays and other hours of leave paid for by the Employer. Such contri­
butions shall be made on or before the twentieth (20th) day of each 
month for the preceding month. The foregoing pension provisions shall not 
apply to Courtesy Clerks hired after May 16, 1981 until they have completed 
one (1) year of employment.
11.8 Upon payment of the monthly contributions, the Employer shall 
report to the Union and the Trust Fund, all hours paid all employees for 
which contributions were required during the preceding month. In accordance 
with the foregoing method of determining contributions payable, such report 
will be made in a manner prescribed by the Trustees. The contributions 
provided for in this section shall be for the purpose of providing such 
pension benefits for eligible employees as are determined from time to time 
by the Trustees of the aforesaid Trust Fund pursuant to the terms of a 
Trust Agreement and Declaration of Trust. This shall constitute the 
Employer's acceptance of the Agreement and Declaration of Department 
approval and the contributions to the Trust Fund are not deductible 
expenses under the Internal Revenue Code of 1964, as amended, or if for
any reasons the Fund cannot receive contributions, then all of the contri­
butions which the Employer is required to make to the Fund shall be 
paid into a separate, interest bearing bank account until such time as the 
Trust Fund can receive such contributions and interest. The Employer 
agrees that any Retail Employer who executes or has executed a collective 
bargaining agreement with this Union or with any other Local Union 
chartered by the United Food and Commercial Workers International Union 
which provides for contributions to a Pension Fund, shall be entitled to 
become a signatory to the Trust Agreement and is accepted for participation 
in the Fund by the Trustees in accordance with the provisions of the 
Trust Agreement.
11.9 For all Meat Department Employees hired prior to May 11, 1986, 
the Employer agrees to contribute to a jointly administered Trust Fund 
known as the United Food and Commercial Workers International Union 
Industry Pension Fund the sum of seventy one and one-half cents ($.715) 
per hour for all hours worked by full time employees up to forty (40) 
hours per week.
11.10 Such contributions shall commence the first of the month 
following ninety (90) day continuous full time employment.
Effective January 1, 1984, the Employer will contribute twenty seven 
and one-half cents ($.275) for all part time hours up to forty (40) hours 
per week.
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11.11 On the date that the Employer is obligated to make contribu­
tions into the Pension Fund, the employees covered by this Agreement upon 
such date shall automatically cease to participate in the Employer's 
Pension Plan (if any) then in effect. The Union as the bargaining agent for 
the employees covered under this Agreement agrees on behalf of each of the 
said employees who are participants in the Employer's Pension Plan that 
each of the said employees in consideration of the Agreement by the 
Employer to contribute to the United Food and Commercial Workers Inter­
national Union Industry Pension enabling said employees to participate 
therein shall then withdraw from and surrender, release and relinquish 
whatever rights, privileges and benefits he has, if any, in the Employer's 
Pension Plan effective with the date the Employer is obligated to make 
payments into the United Food and Commercial Workers International Union 
Industry Pension Fund.
11.12 The purpose of part Lime contributions is to provide a Pension 
Plan for part time employees. The Employer's requirement to make said 
contribution shall be dependent upon said Plan becoming and maintaining 
itself as an IRS qualified Pension Plan.
11.13 Part time employees, who may be or have been covered by the 
Employer's Pension Plan, shall be subject to the same requirements and/or 
waiver's contained in Section 11.11 of this article except as may be 
modified by applicable statute.
ARTICLE 12 
UNION VISITATION
12.1 Representatives of the Union shall have access to the Employer's 
stores for the purpose of determining that the terms of this Agreement are 
being complied with including but not limited to inspecting work sched­
ules, investigating the standing of employees and inspecting the pay 
records, which shall be available for a reasonable length of time.
ARTICLE 13 
DISCHARGE
13.1 The Employer shall have the right to discharge any employee for 
just cause, such as proven or acknowledged dishonesty,'intoxication during 
working hours, drinking or gambling on the Employer's premises, or direct 
refusal to obey orders by the Employer which are not a violation of this 
Agreement, provided however, that no employee shall be discharged or 
discriminated against because of membership in the Union or for Union 
activities.
13*2 In the event that an employee's work is unsatisfactory, he shall 
be given at least one (1) written notice before disciplinary action is 
taken, and a copy of the notice shall be sent to the Union at the same time.
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13-3 Warning notices shall have no force or effect after nine (9) 
months from the date thereof.
ARTICLE 14
GRIEVANCE AND ARBITRATION
14.1 Any complaint, disagreement or difference of opinion between the 
Employer, the Union or the employees covered by this Agreement, which 
concerns the interpretation or application of the terms and provisions of 
this Agreement shall be considered a grievance.
14.2 The Union or the Employer may present a grievance. Any grievance 
which is not presented within thirty (30) days (calendar) following the 
event giving rise to such grievance shall be forfeited and waived by the 
aggrieved party, except in the case of discharge or suspension when the 
time limit shall be ten (10) days (calendar).
14.3 All grievances shall be submitted in writing and will set forth 
the issues and contentions of the aggrieved parties.
14.4 The Union representatives and the Employer Labor representative 
shall discuss and attempt to adjust such grievances.
14.5 If the Union and the Employer Labor representative cannot reach 
an adjustment of the grievance within five (5) days, upon request of either 
party, the grievance shall be submitted to arbitration.
14.6 The parties shall select an Arbitrator or Jointly request a list 
from Federal Mediation and Conciliation Service and selection shall be 
made by alternate striking methods.
14.7 The Arbitrator shall receive and consider such material evidence 
and contentions as the parties may offer, and shall make such independent 
investigation as he deems essential to a full understanding and determi­
nation of the issues involved.
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i : . The Arbitrator- snail not Dt vc .ed atn the powei .0 cuat»t 
modify or alter any of the terms of this Agreement. All grievances 
submitted shall present an arbitrable issue under this Agreement, and 
shall not depend on or involve any issue or contention by either party 
• which is contrary to any provisions of this Agreement or which involves the 
determination of a subject not covered by or arising during the term of 
this Agreement.
1U.9 The findings and decisions of the Arbitrator on all arbitrable 
questions shall be binding and enforceable on all parties.
14.10 It is the intention of. the parties that this Article shall 
provide a peaceful method of adjusting grievances so that there shall be no 
suspension or interruption of normal operations as result of any grie­
vance. The parties shall act in good faith in proceeding to adjust 
grievances in accordance with the provisions of this Article.
14.11 The expense of arbitrators shall be borne equally by the 
parties to the arbitration.
ARTICLE 15
NO STRIKES OR LOCKOUTS
15.1 The Union agrees that during the term of this Agreement, it will 
do everything possible to prevent slowdowns or cessation of work as a 
result of wildcat action.
15.2 Nothing herein contained shall compel any employee to walk 
through a legal picket line provided the picket line has the approval of 
the Local Union and the United Food and Commercial Workers International 
Union.
ARTICLE 16 
STORE STEWARD
16.1 The Union shall have the right to appoint two (2) store stewards 
in each store whose duties shall be to report any irregularities to the 
Union office. In no instance shall the Store Steward be discriminated 
against for discharging such duties.
•
16.2 It is understood that'the Store Steward shall be the last to be 
laid off in the store where he is employed, providing he is capable of 
performinjg the available work. The Union shall furnish to the Employer a 
complete list of Store Stewards which shall be amended from time to time as 
may be necessary. In the event the Store Steward is a part time employee, 
then he or she can exercise super seniority in layoff only over other 
employees in the part time classification under the same conditions above 
for full time employees.
l
16.3 A store steward may be transferred only in case of promotion or 
with the consent of the Steward or the Union to the transfer.
16.4 The Employer agrees to arrange the scheduled day off for 
stewards for' the purpose of attending the Annual Shop Stewards Seminar
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sponsored by the Local Union. The Union agrees to notify the Employer at’ 
least two (2) weeks in advance of scheduling the seminars. Not more than 
one (1) steward from each department will be affected by the above. 
Further, this Seminar will be held on a Tuesday or Wednesday and will not 
be scheduled during peak selling periods.
ARTICLE 17
CHECK OFF UNION INITIATION AND DUES
17.1 The Employer shall weekly check off initiation fees and dues 
from all members who authorize in writing such deductions and shall remit 
the same to the Secretary-Treasurer of the Union, at least once each month. 
The Union agrees to hold the Employer harmless from legal claims for 
liabilities that may arise in furtherance of honoring the check-off 
procedure.
17.2 The Employer agrees to deduct weekly from the pay of each 
employee who is a union member and who executes an appropriate voluntary 
checkoff authorization form to the Local Union's Active Ballot Club, the 
amount specified in the checkoff authorization form signed and dated by the 
employee.
17.3 The deduction shall continue for the life of this Agreement for 
each employee who signs a checkoff authorization form, unless the employee 
revokes the authorization in writing. The Employer will transmit such 
deductions to the Local Union's Active Ballot Club, together with the names 
of the employees for whom deductions have been made' and the amounts 
deducted for each employee.
17. U All deductions and transmittals shall be subject to and shall be 
made in strict accordance with all applicable laws.
17.5 The Employer agrees to deduct periodically from the pay of each 
employee who executes an appropriate voluntary checkoff form to the IFCW 
Mid-Atlantice credit Union,- the amount specified on the checkoff 
authorization form signed and dated by the employee. Forms will be 
supplied by the Credit Union.
17.6. The Employer shall pay such deducted amounts directly to the 
Credit Union. No amounts deducted shall be paid to the Union or to any 
represetative of the Union. Employee deduction authorizations shall be 
^evokaple.
17.7 After any funds have been remitted to the Credit Union, the sole 
and exclusive obligation and responsibility for the disposition of the 
fund shall fall upon the Credit Union.
ARTICLE 18 
NON-DISCRIMINATION
18.1 No employee or applicant shall be discriminated against because 
of race, creed, color, national origin, sex or age. The use of personal 
pronouns of the male gender is for gramatical purpose only and that all 
Articles and Sections apply equally to persons of either gender.
ARTICLE 19 
INVALIDATION
19.1 Should any article, section or portion thereof, of this 
agreement be held unlawful and unenforceable by any court of competent 
jurisdiction such decision of the court shall apply only to the specific 
article, section or portion thereof directly specified in the decision, 
provided, however, that upon such a decision the parties agree immediately 
to negotiate a substitute for the invalidated article, section or portion 
thereof. *
ARTICLE 20
DURATION OF AGREEMENT
This Agreement shall continue in effect from^//&v ( (  (_ through
February 12, 1990 and from year to year thereafter urdiss either party 
serves notice, in writing, sixty -(60) days prior to the expiration date of 
the Agreement in any year of a desire either for termination or for changes 
in the Agreement. In the event either party serves such notice in respect 
to changes in the Agreement, it is mutually agreed that the Employer and 
the Union shall immediately begin negotiations on the proposed changes, and 
that pending the result of the negotiation, neither party shall change the 
conditions existing under the Agreement.
IN WITNESS WHEREOF, the undersigned have affixed their signature as
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SCHEDULE "A" WAGES
FULL TIME EMPLOYEES: (Hired after (|- 1986)
Sixty (60) days after employment - a twenty-five cent ($.25) per hour 
increase.
Each six (6) month period thereafter, an additional twenty-five cent 
($.25) per hour increase.
PART TIME EMPLOYEES: (Hired after j . 1986)
Sixty (60) days after employment - a twenty cent ($.20) per hour 
increase.
Each six (6) month period thereafter, an additional fifteen cent 
(.15), per hour increase.
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SCHEDULE "B"
EMPLOYEES INCENTIVE FUND 
RICHMOND
Sec tlon 1;
Effective with the date of thi3 Agreement, there shall be created an 
Employee Incentive Fund ("Fund") which the Employer agrees to participate 
in and contribute to. Disposition of Fund assets shall be solely and 
exclusively controlled by members of the Union who are employees of the 
Employer. Selection of Fund Trustees shall be made pursuant to a procedure 
developed by the employees. The employees or their authorized agent shall 
have authority to direct the investment of*the assets of the Plan to the 
maximum extent permissible under law.
Section 2:
Employer obligations for each store shall commence on the first sales day 
of the next sales period following the opening date of the store or 
conversion of the store to Superfresh.
Section 3;'
All Employer contributions for each store for the preceding year shall be 
made to the Fund (which shall be comprised of the combined contributions 
for all stores) within sixty (60) days after each annual anniversary date 
established in Section 2 above.
Section 4 ;
The amount of Employer contributions for each store shall be one percent 
(1?) of the store's total sales for the contract year, (contract year to 
mean 12 months from the date the store is opened or converted as 
Superfresh), subject to adjustment as follows:
If the store's labor rate for the corresponding period is below eight 
percent (8$), the contribution rate shall be adjusted upward by one- 
twentieth of a percentage point (.0550 for each full one-tenth of a 
percentage point (0.1 %) reduction below eight percent (8$). If the 
store's labor rate for the corresponding period is above nine percent 
(950 i the contribution rate shall be adjusted downward by one- 
twentieth of a percentage point (0— 05$) for each full cne-tenth of a 
percentage point (0.1$) increased above nine percent (9$). For 
example, if the labor rate is 7•3» the contribution rate is 1.35$; if 
the labor rate is 10.1, the contribution rate is 0.45$. Under no 
circumstances shall the Fund be required to reimburse the Employer 
based on the store's labor rate.
Section 5:
The Plan and any accompanying Trust shall be exempt from income taxation, 
and the Employer's contributions shall be deductible for income tax
purposes. In the event that for any reason the Fund cannot receive the 
continuing approval of the IRS with respect to the deductibility as an item' 
of business expense of the Employer contribution thereunder, the amount o'f 
the Employer contribution for the period for .which such contribution is 
required under this Agreement shall be paid directly to the employees in 
cash, as an employee benefit, by a formula to be mutually determined by the 
Employer and the Union.
A. ELIGIBILITY:
1. All employees who have completed twenty-four months of
' employment and who were working in the store the day the
store opened or was converted to Supebfresh and were still 
working in the store on the anniversary date.
2. Those employees who were promoted out of store are eligible 
for hours worked in both stores, i.e. if employees worked 
700 hours in store //A and 800 hours in store /,lB, he has 
credit for a 700 hour portion from if A and an 800 hour 
portion from /fB.
3. Any former A&P employee who retires during the course of a 
plan year.
. 4. Any employee who dies during the course of a plan year.
B. DETERMINATION OF HOURS:
1. Only hours eligible are those hours worked from opening 
date of the store. Any hours worked prior to store opening, 
or conversion of a store to Superfresh, must be deducted 
from the total.
C. DEFINITION OF LABOR;
1. all productive hours 
• 2. vacation (regular and vested expense)
3. holiday
H. ‘ all payroll taxes
5. union health and welfare benefit and retirement expense
6. company retirement and benefit expense for non-bargaining 
unit employees, i.e. store manager
Agreed to this day of 1986.
FOR THE/ETMPLOYER: FOR THE UNION:
LETTER OF UNDERSTANDING 
BETWEEN
SUPERFRESH - RICHMOND, VIRGINIA 
AND
U.F.C.W. LOCAL 278
1. Wage scales for former A&P employees shall remain at the ^November 1985
_____  levels for the term of this agreement, and employees kill continue
to progress through the scales until they reach the top rate, said 
schedules being those in effect between A&P and U.F.C.W. Local 278.
2. For those former A&P employees (part time) whose wage scales were 
based on accumulated hours, they shall progress to the next highest 
bracket on the following scale six months from the date of ratification 
and shall progress accordingly thereafter:
0 - 6 0  days 3.40
60 days - 6 months 3.70
6 months - 12 months 4.10
12 months - 18 months 4.50
18 months - 24 months 4.90
24 months - 30 months 5.30
30 months - 36 months 5.80
36 months and over 6.25
3. Former A&P employees subsequently promoted to department head status 
and were hired prior to may 16, 1981 shall receive department head 
rates of May as outlined in the Noyember 1985 rates of the agreement 
between A&P and Local 278.
4. The starting rate for clerks hired after ratification shall be as 
follows:
Part time $3.35
Full time $3,75
After sixty (60) days employment, part time employees shall receive a 
twenty cent ($.20) per hour increase and an increase of fifteen cents 
($.15) each six (6) months thereafter.
After sixty (60) days employment, full time employees shall receive a 
twenty-five cent ($.25) per hour increase and an increase of twenty- 
five cents ($.25) each six (6) months thereafter.
5, A&P employees hired after ratification:
Apprentice Meat Cutter:
1st 6 months $4.00 
2nd 6 months $4.30 
3rd 6 months $4.60 
4th 6 months $5.00 
5th 6 months $5.50 
6th 6 months $6.00
Full Time Journeyman $8,00 
Part Time Journeyman $7.50
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6. All other department head promotions will be compensated as hereinafter 
outlined:
• >
The rates for the following classifications will apply to: 
a) A&P employees hired after 5/16/81.
Head Cashier/Bookeeper:
1st 6 months $6.50 
2nd 6 months $6.75 
3rd 6 months $7.00 
4th 6 months $7.25
Produce Manager:
1st 6 months $8.00 
2nd 6 months $8.25 
3rd 6 months $8.50 
4th 6 months $8.75
Meat Department Manager:
1st 6 months 
2nd 6 months 
3rd 6 months 
4th 6 months
7. For A&P employees hired after 5/16/81:
Other designated department heads (Deli, Floral, Seafood, etc.) shall 
be compensated at $1.00 per hour over their respective rate of pay as 
clerk.
8. Former A&P employees who have been involuntarily reduced from full 
time to part time shall be scheduled a minimum of thirty (30) hours per 
week, including Sunday, within their classification provided however 
said hours are available and further provided said employee is 
available to work when said hours are available.
9. Former A&P employees hired prior to 5/16/81 shall be entitled to two 
personal holidays.
Employees shall be entitled to such days at a time of their choice 
subject to preference by store seniority in the event of conflict of 
employee choice.
Employees shall notify the Store Manager at least two (2) weeks in 
advance of his/her intention to take a personal day off and the 
employee shall receive such day off or a mutually agreed upon day off. 
In the event of a conflict of employee choice, seniority shall prevail.
An employee who separates or is separated from the Employer's service 
voluntarily or involuntarily (including but not limited to separation 
occasioned by voluntary or involuntary termination of the Employer's 
business), except when said employee is duly discharged for dishonesty, 
shall on separation, be paid' for unused personal days on a pro-rata 
basis. rt /
$ 10.00
$10.25
$10.50
$10.75
*Such holidays shall be paid on the basis of five (5) hours pay for part 
time and eight (8) hours pay for full time.
10. Former A&P part time employees on the payroll prior to ratification 
shall be entitled to a maximum vacation of three weeks as outlined 
in 7.1 on a pro-rated basis.
11. An Opt-out program shall be offered to former A&P employees on the 
following basis:
For any employee hired prior to 5/16/81 with 5 years of service: 
$200.00 per year of service as full time.
$150.00 per year of service as part time.
Election must be made within thirty (30) days of ratification 
of this agreement.
12. The Union and the Employer agree to utilize a Joint Labor Management 
structure to provide a mutual basis for problem solving. It is 
further agreed to utilize outside (neutral) sources to provide 
guidance and advice to increase the effectiveness of this program.
Such JLM porgram shall be implemented with the opening of the store or 
the conversion of a store to Superfresh.
The resulting JLM porgram will not become involved in disputes covered 
under the Grievance and Arbitration Procedure and will not conflict 
with any terms or conditions of this collective bargaining agreement 
and will not reduce any rights or privileges of the employee or 
Employer.
13. The Employer shall contribute to an Employee Incentive Fund which 
shall be established in accordance with the specifications set forth 
in Schedule "B" of the agreement.
The establishment and maintenance of the Employer Incentive Fund 
shall be conditional upon the approval of the Internal Revenue Service 
or a court of competent jurisdiction, if applicable, that the plan and 
any accompanying trust are exempt from taxation under the Internal 
Revenue Code, and the Employer's obligation to contribute shall be 
conditional upon the dfeductability of such contributions for income 
tax purposes.
14. Courtesy Clerks presently on the payroll will be grandfathered in regard 
to Article 10 Section 5.
SCHEDULE: C
COUNTIES (VA.) COUNTIES (VA.) CITIES (VA.)
Alleghany Pittsylvania Clifton Forge
Amherst Pulaski Covington
Bath Roanoke Danville
Bedford Rockbridge Lynchburg
Bland Tazewell Martinsville
Botetourt
Campbell
Franklin
Giles
Halifax
Henry
Mechlenberg
Montgomery
Nelson
Wythe Radford 
Roanoke 
South Boston
CITIES (W.VA.)
Matoaka
Northfork
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